Figure 1: Mechanisms for Reporting a Learning Environment Concern/Event

Perceived mistreatment*,
unprofessional behavior, or
academic misconduct witnessed
or experienced
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e Consult Academic
Policies and Procedures:
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*Categories of Mistreatment

General Mistreatment

e Physical harm/punishment

e Personal service(s)

e Belittlement/humiliation

Racial/Ethnic Mistreatment

e Denied opportunities based on
race/ethnicity

e Offensive remarks/names

e Lower grades/evaluations based on
race

Sexual Mistreatment

e Denied opportunities based on
gender

e Request for sexual favors in
exchange for grades

e Unwanted sexual advances

o Offensive sexist remarks

e Lower grades/evaluations based on
gender

Sexual Orientation Mistreatment

e Denied opportunities based on
sexual orientation

e Offensive remarks/names

e Lower grades/evaluations based on
sexual orientation

Disability

e Denied opportunities for training or
rewards based on a disability

e Subjected to offensive
remarks/names related to a
disability
Received lower evaluations or
grades solely because of a disability
rather than performance

Sections 3.4 & 3.5.

e Consider debrief with/or
seek counsel from
advisor, faculty, course
director, mentor

Student decides not to pursue
reporting (i.e., discussion with
involved parties)

Report the event. Decide:

e Written or Verbal?

e CBase, RSOM website, NAVEX
EthicsPoint?

Email the Associate Dean of Student
Affairs to discuss your concern.

OR

VERBAL

WRITTEN

Confidential or
Anonymous**

Mistreatment or
Professionalism
Note on CBase
or
Professionalism
Note on RSOM
website

NAVEX EthicsPoint —

OR

OR operates outside SBU OR
—receive a Report Key
to track progress

Report through Office
of Equity and Access

Comment on the End of
Course Evaluations (CBase)

(OEA) Reportlt Site

\ 4 \ 4

Event Reported

Peer-to-Peer Reports:

e Gender Based Mistreatment

e Learning Environment Concerns
Committee

e Diversity Student Ambassadors
Group

NOTE: These committees allow students

to raise concerns through peer

representatives, who then can report the

issue on their behalf.

OR

Report during End of Phase Student
Focus Groups or Reflection Rounds

A

After discussion may be reported.

** Confidential — Your identifying information will be shared only with the Associate Dean of Student Affairs and the Vice Dean for UGME,
and with members of the Committee on Student Affairs (CoSA) only after discussion with you and your permission.
Anonymous — No one can trace the source of this submission.
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